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F R O M

T H E E D I T O R ' S
T A B L E

Taking the first step is always the hardest but can provide
profound rewards for the adventurers who dare to do so.
Many years ago, my parents' decision to sacrifice their
careers and restart a new life in Australia, carrying a nine
year old piggy-tailed me changed my life, even though I
did not know it at the time.
Since then, I have sought to reflect on my first generation
immigration story in the hope that it will illuminate
others. It is that same drive that motivated me to found
the inaugural Foreign Qualified Lawyers (FQL) interview
initiative and being a FQL ally. I hope to provide a
platform for FQLs to capture their incredibly diverse
journeys, and in turn inspire aspiring or new FQLs to be
empowered to weave their own stories.
While I don't profess to know all of the struggles and
challenges that FQLs face as part of their requalification
On the Grand Canyon Walk at Blue Mountains
(2022)- there were plenty of steep terrain to
challenge an amateur like me!

and integration into the Australian legal profession, I
strongly believe that the stories we have curated for this
first edition sheds vital light on this issue.
Creating this publication has taught me a few things so
far:
1.This is a collective endeavour and only made possible
with Kripi Bhatt and Gillian Woon's support to tell me to
'go for it!', as well as my fabulous team and the broader

F R O M

T H E E D I T O R ' S
T A B L E

AALA organisation, including a special shout out to Marija
Gurlica (NSW AALA President) and Stephanie Tan for all
your feedback!
2. There are so many FQL stories that fill me with wonder
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and awe, and no doubt many more waiting to be
uncovered. From Olga's brave leap from Poland to
Australia (a leap that others told her was impossible), the
international career of an Ivy-League educated
technology lawyer, Dharshi Harindra, and the inspiring
journey of Pradnya Parihar (PJ) from India to Australia,
having previously been an in-house counsel of various
large multinational companies. I hope you will be as
enlightened as I was when I heard some of these stories
first hand.
Last but not least, I am someone who believes that
constructive feedback is critical to improvement. If you
have any ideas, feedback or would love to join on this
adventure with me, please reach out at
NSW@AALA.org.au or message me on LinkedIn!
Sit back and enjoy, and above all, take the tips our
interviewees have generously shared and implement
them to realise the change you wish to see in your life!
Good luck!
Until next time!
Meihua (Mei) Gong
February 2022
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About Dharshi:
Mei and Ivonne sat on a virtual videoconference on a sunny morning to interview Dharshi,
who is currently a legal consultant at Peerpoint. Dharshi combines her passion for people,
connection, technology and AI with over 13 years of international experience as a
technology, privacy and media lawyer helping organisations navigate commercial
arrangements, laws and regulation, and their intersection with individual consumer trust
and corporate imperatives. Starting her career in London and moving to Australia,
Dharshi’s clients have ranged from the US West Coast’s largest tech companies to
Australian and APAC start-ups. You can connect with Dharshi via her LinkedIn or through
her personal website:https://www.dharshiharindra.com/.

About Olga:
Mei and Yama sat on a virtual videoconference on a sunny afternoon to interview Olga.
Olga is a senior banking and finance lawyer admitted in NSW and Poland. Professionally,
Olga is interested in corporate finance, property finance, project finance, energy and
renewables. Privately, Olga is an aficionado of self-directed education and an aspiring
polymath interested in innovation, neuroscience, longevity, evolutionary biology, quantum
mechanics, cosmology, organisational and behavioural psychology, high performance and
wellness. You can connect with Olga through her LinkedIn.

About Pradnya:
“Chatty, witty and ambitious”, Pradnya Parihar, better known as “PJ”, is that triple scoop of ice
cream that we all love. Aivee and Manvita caught up with her over a video call, sitting against
the backdrop of a library of books, at Newman College—her residential college in Melbourne,
while Manvita and Aivee dialled in from New Delhi and Sydney respectively. PJ chose courage
over comfort, leaving her “cushy role” as an in-house counsel in a multinational company and
the comfort of being with her family in India to move to Australia. She is a lifelong learner and
an adventurous spirit, starting from an undergraduate degree in Biological Science
(specialising in Zoology), to having a fulfilling career in law. Outside of her desk job and
studying for Masters, she enjoys nature walks, hikes and reading. You can connect with PJ
through her LinkedIn.

D H A R S H I
H A R I N D R A
#ASKMEANYTHING ABOUT AI,
DATA, DIVERSITY, AND HOW SELFCARE MAKES YOU A BETTER
LAWYER

1. Can you tell us a bit about what
your childhood was like in England
and what led you to pursue studying
law at the prestigious University of
Cambridge?
I was born and brought up in Wales in
the UK before moving to the South of
England for high school. My parents
migrated from Sri Lanka in the early
1980s to leave civil unrest in the
country. I'd say I had a very typical,
middle class, South Asian immigrant
upbringing where education was
viewed as very important. In terms of
studying law, it was something that I
wanted to study relatively early on
when I was in high school. I loved arts
subjects, history and argument and the
idea of studying a social science degree
appealed to me.

The rigorous training I received there,
and the almost one-on-one tuition from
world leading legal scholars certainly
set me up for corporate life.
2. You have practised in various
leading law firms for a number of
years before becoming an in-house
counsel for a top PR firm in London,
Freud Communications. How did you
find the shift from private to inhouse practice and what motivated
that shift?
My move from private practice to inhouse relatively early on in my career
was actually market driven. When I
started out, I had my training contract
with Linklaters before I even finished
university and I kind of thought, "Yep
that's me! I'm going to be there until I

In terms of studying at Cambridge, if

become a partner". Certainly back then
and even I feel like it's only changing

you wanted to get that role in a city law
firm like I did, where you studied could
really open up some doors to you. This
was particularly the case for me
because my family predominantly came
from medical or healthcare professional

relatively recently, but the career paths
for lawyers just seemed really fixed that you'd just hit one place, make it to
the top of the tree and then see what
lies ahead. But for me, I’ve had what
Meta (formerly Facebook)'s COO, Sheryl

backgrounds so they had very little idea
about how the law game worked and
had very few connections in the law.

Sandberg, would call that “jungle gym”
sort of career.
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I really wanted to do more media and
technology, intellectual property kind of
work. I managed to move into a
boutique media firm, but with only one
year of post qualification legal
experience, and in the midst of the
Global Financial Crisis. I wanted to keep
up with the level of training that I had
been used to at Cambridge and
Linklaters, so Freud Communications
kind of fell into place at the time.
I was engaged to help build a legal
function from scratch alongside
another ex-magic circle lawyer who
promised to train me up and it gave me
my first glimpse into business which is
something that I knew that I would
enjoy but I didn't quite know what that
looked like having only ever worked in a
law firm before. Being quite so junior inhouse was pretty scary.

"So I'd like to think that my career is a

good example that there’s more variety
to be had in a legal career than some
might think when they’re starting out"
It was a very fast paced, dynamic
environment. Creatives and media
types are pretty unforgiving and they
demand value-add 24/7.
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So, it was a massive learning curve. But
it was something that I really enjoyed.
3. Given your very successful career
in the UK, what was the driving force
for you to move to Australia to start
again and be part of the
requalification process?
It was circumstance that brought me to
Australia. I always loved the idea of
working and practising internationally
somewhere but Australia really only
came into the equation because my
husband is an Aussie. We met in
London and he did what a lot of Aussies
successfully managed to do which is to
drag their spouses over to Australia
with the promise of sunshine and ocean
views.
I didn't know how long we were going to
stay in Australia for and so I had my
sights set on a global law firm that
would give me the flexibility should we
choose to move back to the UK. I was
fortunate. I think being a UK qualified
lawyer and having that sort of classical
training in terms of Cambridge and
Linklaters did open doors for me. I
started at Baker McKenzie in their
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Technology, Media and
Telecommunications department and I
was there for several years before going
back in-house.
I think my advice for people who are
looking to come and establish a legal
career here is definitely to keep the
requalification process front of mind. I
benefited from my recruiter being
British who was also a lawyer that had
practised in Australia so it was him that
sent me all the process details.
4. What were the key challenges that
you experienced as part of your
move to Australia?
There was a lot of differing information
on how you can practice in Australia
without an Australian legal qualification
and what steps that you need to take
that just sort of prolonged the process
and made it less appealing.
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There was also a lot of other things
going on in my life, including having had
my second child recently, along with the
pandemic. I really wanted time to
reflect on how I wanted to seek
requalification in Australia and that
partly motivated me to choose an
international role at Peerpoint where I
currently work as a registered foreign
lawyer for a Dubai based organisation.
Other factors that added to the
complexity included the changing Law
Society rules during the pandemic for
admission of lawyers with foreign legal
qualifications. On top of that, I am living
in Canberra and while I could do
remote learning during the pandemic,
some universities have started to have
face to face classes again which have
created additional complications for
me.
5. What motivated you to become a
consultant at Peerpoint?

"It's also a lot of time and resources
spent for what can feel like just a box
ticking exercise so it's really crucial
for people to understand the
importance of requalification and
what that will mean in terms of your
ability to practise."

I like consulting because of the flexibility
it offers including allowing me to
practice as a registered foreign qualified
lawyer. The COVID-19 situation meant
moving internationally was not
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physically possible, I thought the next
best thing was to work remotely and
gain international exposure. Peerpoint
offered me a lot of flexibility because
they were looking to develop their data
and technology practice. There is a
really collaborative culture in
approaching roles and opportunities
that I really liked as well. They are a
good halfway house for lawyers that
want to move into consulting because
you still have the backing of a leading
global magic circle firm like
Allen & Overy and you have access to a
lot of resources such as professional
support lawyers and career advisors.
I'm not someone that stays in one place
for too long so the idea of contracting
for shorter term gigs really works for
me. It's obviously a lot less certain and
it doesn't work for everyone and I think
there are a lot of lawyers that prefer the
comfort of full-time employment or
work for one employer. But I personally
have felt like a bit of a square peg in a
round hole in terms of conventional
legal roles in Australia.
The role I am working in currently is a
first for Peerpoint as well. I am currently
working for the Museum of Future in
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Graduating from Cambridge University with my family, June 2006 [photo provided
by interviewee].

Dubai, which is an actual museum that will
shortly open. It's pretty much the dream for
me, exploring every new form of artificial
intelligence (AI) and robotics and I love
exploring installations which are based on
all these futuristic elements.
I do also really enjoy the flexibility of having
a hybrid day where I log on before Dubai's
work day starts (equivalent to midday in
Australian time) and I use the quiet time to
get work done and then I crossover for at
least half or if not more of the day in Dubai.
It's also really great to be part of a tangible
project.
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6. It is clear that you have a passion
for fintech and AI, including your role
as a fintech mentor, and your
passion in advocating for the
removal of bias from AI and
exploring these issues in your
UNBiased podcast. Can you tell us a
bit more about why you started this
podcast and where you hope to take
the podcast in the future?
In the lead up to starting the podcast.
I've been developing my network, with a
particular focus on technology, AI,
diversity and inclusion which are all the
things I am passionate about. I've been
working with a coach who works with
women of colour to help them reach
their leadership goals, and over time I
have found communities made up of
other women of colour professionals
and leaders and also through my tech
world I built out my start-up network. I
ended up building my network
organically with people that I was really
connecting with and it started making
me look at networking in a different
way. I think many lawyers are schooled
on the importance of networking but it
can feel quite uncomfortable for a lot of
us. But through these online
communities, I found people that I
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connected with and it so happened that
they've achieved great things and are
really fascinating and interesting
people.
Starting the podcast was really a way
for me to give a platform to their voices
that we don't quite hear so much and
they're not as well represented in the
mainstream media even though in my
view their achievements really surpass,
or are at least equivalent, to a lot of the
faces that we see every day in senior
leadership roles. As I've gotten older
and more senior in my profession, it
really does dawn on me how rigid and
fixed the structure that we operate in
is, and unfortunately that structure
wasn't designed to include many of us
and the opportunities don't come as
easily for some as it does for others.
I'm very conscious of both of some of
the advantages and the privileges that I
have had in terms of the opportunities
being made available to me, as well as
the limitations that we need to find
creative ways of battling, in order to
make those opportunities available for
others. So I think finding a tribe of
likeminded people with whom you can
share that with and learn from has
been amazing.
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7. Do you have any tips on how one
can find these communities of
'likeminded people' to expand their
networks?
I think it's actually being open about
what you feel is lacking for you, so I
think in the diversity and inclusion
space, there was quite a lot happening
in the UK and I had friends in the UK
who were starting up or getting
involved in certain groups. I remember
reaching out to them saying we really
need more of that in Australia and
some of them actually introduced me to
my current coach. Then they would
mention a WhatsApp group and certain
Facebook communities that I started
joining. There's a Facebook community
in the UK called 'The Other Box' and it
was aimed at people of colour in the
creative industries and similarly with
start-up communities.

"It was just this kind of chipping away
that worked for me, someone will
introduce you to someone else and I
think it is important to just ask
around as people may be more
helpful than you think"
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8.Given you juggle a lot in your life, what
do you like to do when you get some
spare time/to wind down?
With 2 young kids (aged 5 and 2), the juggle
is very real. I'm a health and wellness nut,
and I consume a lot of content on time and
productivity and how to be the best version
of ourselves.
I do my daily yoga before the kids get up, I
try and get my 7 hours of sleep. I love to
run and I enjoy playing with my kids. I also
recently started dance classes. I think that
finding time and that space for downtime is
definitely something that needs amplifying.
Particularly in the legal profession, having
the flexibility to get really good quality work
but also taking care of my mental health is
really important to me. Because once you
are in that kind of place, it is a lot easier to
fit more stuff in and it has allowed me to
find space to do the podcast and so many
other things.
My eldest, “Future CEO” at the office for
“Bring your kids to work” day. [Photo provided
by interviewee].

O L G A
H O R B O W Y
#ASKMEANYTHING ABOUT
NUTRITION, ECONOMICS AND
BANKING LAW

1. Can you tell us a bit about your
upbringing and what motivated you
to pursue a career in banking and
financial services law?
I grew up as an only child in Poland. My
Mum is an Economist and my Dad a PE
Teacher. I couldn’t sit still as a child or
close my mouth so my Grandma who
looked after me on a daily basis was
never bored. My Mum has always been
a great role model in the way she
pursued her property management
career alongside her family
responsibilities. While many believed
that a woman’s career is limited by the
time they have children, my Mum
proved every day that is not always the
case. Without conscious design, our
family was quite progressive for postCommunist Poland in the early 90s. My

extension to my Economics
background. When I was studying Law,
arbitration was a hot topic which led me
to attend a seminar on commercial
arbitration. At the time I believed that I
would be working in this field later in
life. Most young law students have no
idea what all the different groups within
law firms actually are. During my
internship, I developed a good working
relationship with my supervising senior
lawyer and that is how I found my first
mentor and started my banking law
career.
2. What motived you to migrate to
Australia?
Honestly, it was a series of
serendipitous events. I travelled to
Australia as a backpacker in 2016

love for playing sports, fitness and
random facts is from my Dad, while my

before I took my final bar exam in
Poland. I fell in love with Sydney’s

Mum ingrained in me her strong work
ethic. I am very good at Mathematics –
probably got it from my Mum.

beautiful beaches, nature, happy laidback locals and knew I would love to
come back here. At the time I wasn’t
sure if it would be feasible
professionally for me to work in Sydney.
I originally considered seeking an

I pursued a degree in Economics on top
of my Law degree to secure better
opportunities for my future. My
experience in banking developed as an

international secondment opportunity
but the company I was employed with
was unable to offer me that.
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I interviewed with other international
law firms in Warsaw and was able to
negotiate a secondment in Australia as
part of my offer. Coincidentally, a
recruiter asked for expressions of
interest for a banking role in Tokyo. If
this story was a cartoon, you would see
an electric light bulb go on above my
head! I began imagining the potential
opportunities to work directly for an
Australian law firm. I reached out to
Sydney recruiters to explore my
options. Shortly after, I interviewed with
Gilbert + Tobin (G+T) and was offered a
contract. This whole process took about
10 months from the time of dreaming
about living in Sydney as a backpacker
to sealing the deal. I never thought in
my boldest dreams this would all
happen in the same year!
3. What was the biggest challenge
that you have had to overcome as a
Foreign Qualified Lawyer?
As a non-native English speaker, you
may have thought it was the language,
but it is the subtle cultural differences
that challenged me the most. Language
creates space for different cultural
concepts by giving names to objects,
customs, norms and behaviours. It's a
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type of social agreement between its
users. You do not see what you cannot
name. For example, the Inuit people
living in the Arctic have many different
words to describe different types of
snow. In Australia, it is just called snow!
Polish communication is very direct. I
guess that style of communication was
influenced by the eastern European
people who lived under Communism
for many years and had to know who
they could rely on quickly. When I first
came to Australia, I had to learn to
communicate differently.

"You can hope for your
interlocutors to be understanding
and open-minded but ultimately
the burden of learning new rules
and cultural norms is on the
person seeking to integrate into
the culture"
Trust has been the most valuable
currency over the years in Poland and
to build trust you had to be honest. In
Australia, I found being too direct may
often make people feel uncomfortable
or offended. It was a steep learning
curve for me to become more aware of
the way I delivered my messages and
how that may be perceived by others.
From my experience, it is important to
understand that there are many ways
to phrase your thoughts depending on
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the recipient. It genuinely took a lot of
trial and error.

Exchange at Strasburg, France in 2012 [photo provided by the interviewee]

4.Given that you have practised in both
jurisdictions, were there any surprising
differences between qualifying for
law/practicing law in Poland and in
Australia?
Entry into the legal profession is organised
very differently in Australia compared to
Poland. In Poland, there are no graduate
training and rotations. Polish law graduates
are expected to know what area they are
interested in specialising and to apply
directly to the relevant departments of law
firms. In Australia, law graduates complete
rotations in different departments of the
law firm and have an opportunity to work
and meet
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people working in these fields. Under
Australian and other Common Law
systems, there are more opportunities
to be exposed to a greater variety of
work and ability to gain deeper insights
into the different specialisations. I
believe the selection process for clerks
and graduates may be longer and more
stressful in Australia, but in the long run
they gain a greater commitment from
the firm and receive more
opportunities.
5. You have been an active mentor in
various groups, including in the Law
Society of NSW's graduate mentoring
program as well as the Diverse
Women in Law mentoring program.
What does being a good 'mentor'
mean to you and has mentorship
played a role in your career?
At the beginning of my career, there
were no formal mentorship programs
available. My first mentor relationship
happened organically when I became
friends with a senior lawyer at my first
firm, Linklaters. His mentoring has been
crucial to my growth and understanding
of how to navigate and thrive within the
corporate environment. My mentor was
always there for me to offer advice and
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his opinion.
Mentoring has been crucial to my
career progression and that is why I
continue to engage in mentoring
programs. I strongly believe that
mentoring can make such a difference
to a young lawyer's career by providing
support, feedback and advice. As I have
benefited so much from mentoring – I
want to give back to others and help
share knowledge and grow others in
the same way my mentors have helped
me.
It is important to note that a mentor is
different from a sponsor, although in
some cases your mentor may also be
your sponsor. Both are equally
important for your career. I am very
lucky as at G+T and MinterEllison, my
bosses became both my mentors and
sponsors in an organic way. If you do
not have this relationship, there will be
someone else who may see something
in you – perhaps they see a bit of their
younger self in you and will enjoy
developing a mentoring relationship
with you.
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"What characterises a good mentor is
being available, being a good
listener, being receptive to the
mentee's problems and providing
new perspectives or some options
for the mentee to consider.
Sometimes it even comes down to a
simple assurance that the mentee is
doing well and there is nothing to
worry about. But it's also about
learning from the mentee. Seeing the
legal environment through his or her
lenses and paying attention on how
his or her questions and problems
apply to you and your work, how you
can help your juniors in dealing with
or preventing similar problems is
important"
6.What are your career highlights to
date?
It is hard to pinpoint one…
My first highlight would be qualifying as
a lawyer in Poland as it was such as a
long and tedious process. To qualify in
Poland, you must pass the entry exam
and engage in a supervised practise for
three years. In order to be fully qualified
and have the supervision condition
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removed, you must sit the national
exam which lasts four days. The pass
rate for my year was 50% so it was a
huge milestone for me.
My second milestone was getting a job
in Australia as I didn’t believe it was
possible at the time for a Polish lawyer
to practice overseas. I am extremely
proud of this as it made my Australian
dream come true!
The third highlight is being admitted to
practise law in New South Wales. I
completed various subjects and
undertook practical legal training. It
took over three years with my heavy
course load. It was hard work and
personal sacrifice to be admitted again
while working full-time in a corporate
law firm.
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Last year, I accepted my current senior
associate role at Clayton Utz and am
very happy with my amazing office with
harbour views. It feels like another
dream came true.
7. What is one question people
should stop asking you and why?
I am probably not the only non-native
speaker to tell you that it would be
really nice if people stopped asking
where my accent is from. While I’m
proud of where I am from, a potentially
harmless and friendly question
becomes my least favourite to respond
to after living in Australia for a few
years. I have heard this question
countless times and it bothers me when
people ask me where I’m “really” from
as it makes me feel like I do not belong.
I don’t find anything wrong with asking
about someone's background but
please do not let it be the first question
you ask about someone you just met.
We should all try to be more culturally
aware as we live in a culturally diverse
country such as Australia.

Left: Admission as a legal advocate in Warsaw in 2016, Right: Admission as a
solicitor in NSW in 2019 (photos provided by interviewee).
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8. You described yourself as an
"aficionado of self-directed
education and an aspiring polymath"
on LinkedIn, can you explain what
that means? How do you choose
what interests to focus on in your
limited spare time?
I am interested in almost every branch
of science (laugh). I think it's important
to emphasise that I 'aspire' to be a
polymath so I am not quite there yet
and with the rate of progress of science,
I think 'aspiration' is as good as it gets. I
was always a curious kid. “Why?” was
always my favourite question. My Dad
was particularly good at answering that
but there was only so much he and the
rest of the family could answer.
Eventually, I found the process of
learning English together with the
global expansion of ed-tech to be
empowering. TedTalks, Kindle, Audible
podcasts have significantly expanded
my world as now I have access firsthand
to global research. I am a huge fan of
Audible as it is an incredibly quick and
affordable way to access brand new
literature. It doesn’t involve much
logistics or waiting, and you can save so
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much time by listening to books on
accelerated speed.
People sometimes ask me how I can listen
to a book at 2.5 times speed. The answer
is very simple, our brains adjust
automatically. Don't believe me? Try it. I
still jot down notes of important points so
I can make reference to those points at a
later time if I need to.
9. What belief has improved your work
as a lawyer?
Junior lawyers often rely on advice of their
more senior colleagues and it may be
tempting to project our admiration and
appreciation of someone and taking their
advice/opinion too literally. Although
seniors, partners and mentors always try
to help, they may be inadvertently
projecting their thoughts, beliefs,
behaviours and limitations on you. It’s
always good to take advice with a grain of
salt.
If someone tells you something doesn’t
work, can’t be done or conversely should
be done in a specific way, you should
respect their view and pay attention as to
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whether they have uncovered any blind
spots for you. It is important to always think
for yourself and analyse if you come to the
same conclusion about the problem and
consider other factors – particularly specific
to you and your own circumstances. You
should take into consideration what leads
you to different conclusions. i.e. ask yourself
“What do I know about myself?”, “What am I
good at?” and “How have I handled this or
similar problems before?”.
Experience is helpful in solving specific
(particularly reoccurring) problems, but it
also carries forward significantly greater risk
of confirmation bias. Check out Adam
Grant’s “Think Again” and David Epstein’s
“Range”. I really love Adam Grant, he is one
of the most productive academics and the
youngest professor top-rated for seven
years straight at the prestigious Wharton
School of the University of Pennsylvania.
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P R A D N Y A
P A R I H A R
( P J )
#ASKMEANYTHING ON
COMMERCIAL CONTRACTS

1.You studied an undergraduate
degree in Biological Sciences (with a
specialisation in Zoology) before you
took up Law. How did that happen?
I was always interested in Biological
Sciences. When I was in India, I had
plans to have a career in Science. I
would have loved a career in the field of
Forensic or Evolutionary Biology.
However, I was very confused after
graduation about what I should do with
my life. Back home, if you are good in
academics, it is presumed that your
only options are to become a doctor or
an engineer. This is changing now but
that is how it was when I graduated. My
father, who knew me very well, advised
me to consider Law as a career. He
joked that since I was a chatterbox, I
could get paid for speaking. In those

idealism with lots of intellectual
discussions at the dinner table. My
father was a civil servant in India. I think
one of the major reasons that drew me
to Law was that I was a voracious reader
during my childhood. I grew up reading
Abraham Lincoln and pretty much every
known thinker in the world. Another
influence was Dr. B.R. Ambedkar, who
was the drafter of the Indian
Constitution. He was a huge social
reformer in India and was responsible
for fighting for the rights of marginalised
people. That’s the kind of life that I really
admired and I try to do my bit towards
equity and social justice—not only in the
Legal field but also outside of it.
3.You have a legal career spanning a
decade in India – ranging from being
an in-house legal counsel at globally

days, ILS Law College in Pune was one
of the top law colleges in the country

ranked companies to briefing and
handling matters before the Supreme

and it happened to be near where I
lived, so I decided to study there.

Court of India. How did you find the
move to Australia?

2.What was your childhood like? Was
there a particular event in your
childhood that sparked your interest

I had a 'carefree spirit' which helped. In
India, we have this good practice called
campus placements, where some of the

in law?

top companies would come to a few top
colleges and have interview

I was raised in an environment of
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rounds to recruit new graduates.
Fortunately, my hard work in my
academics and perhaps a stroke of luck
got me an in-house Legal Counsel
position at one of the top oil and gas
giants in Mumbai (the commercial
capital of India). That was how my
journey started. I was with this
company for about seven years and
handled some major cases. However, I
got bored as the work was not
challenging. I then moved to Honeywell
– a Fortune 100 multinational company,
again as an in-house Legal Counsel
where I was involved in heavy duty
contractual negotiations to bring
business revenues.
I had a very satisfying professional and
personal life in India. However, in
February 2021, I quit that cushy and
promising life in India and came to
Australia for higher studies. I am now
working with G+T - a challenging and
exciting place to be.

"I had always wanted to pursue higher
studies from a world class institution,
but I came from a humble background
and neither my family nor I had the
money for me to achieve that dream. So
when I was financially capable to bear
the burden, I decided to make the jump"

With my family back home (in India), dated 15 February 2020 (photo provided
by interviewee).

4.You made a challenging decision to
leave a stable life in India to move to
Australia to study. What makes you do
what you do?
For me, my partner and my parents back
home in India were a major influence and
support system. The security of a job is
always going to be there, but my partner
motivated me strongly. That combined
with the fact that I was willing to get out of
my comfort zone and take some risks was
what made that possible.
Also, I thought it would be a good refresher
for me because when you have been
working for a decade, it is very easy to
become complacent. When you go back to
studying, you begin to focus on the
fundamentals again. I should admit that I
have had the luxury of doing this.
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There are so many of us who do not
have the luxury of pursuing our dreams
but then there are some who do have
the means but still do not pursue their
dreams.
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uncommon to transition from a law
firm to an in-house role, but not the
other way round (and there are strong
reasons people don’t do that). At G+T,
for example, theoretically I knew how to
run a litigious matter, but to do it
practically, it is a different ball game
altogether. It helps immensely that the
firm and my team (headed by Janet
Whiting), has a very supportive and
encouraging culture.

5.How do you deal with adversity,
rejection and self-doubt and what
would your advice be to people on a
similar journey as you?

"So, all one must do is to have faith in
oneself and keep persevering. One
must endure the discomfort of the
initial struggle while keeping a smile
and knowing that taking 'one day at
a time' helps to digest the assault to
the pride of an "experienced"
professional (I'm being funny right
now; in case this gets lost in
translation)"

I have been a confident person
throughout much of my academic and
professional life. Of course, like

The COVID-19 pandemic has tested me,
like many others, in ways I’ve never
experienced before. Last year’s

everyone, I, too, struggle at times with
self-doubt; especially when I start
something new. My new job, for
example, brings its own set of
challenges since litigation is not my area

lockdown was especially hard
psychologically, and how I made it
through those months is sheer haze. It
helps to have such a supportive partner
and family back home + the Newman

of expertise. Additionally, I am working
in a law firm, rather than the in-house

community.

At Newman College, with the Provost of Newman College - Sean Burke, 2021
(photo provided by interviewee)

roles I’d been in my whole career. In the
legal profession, it’s not
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6. At the time when you were
starting a new job in a new country,
how did you prepare yourself? Are
you the kind to lie low and fit-in or
do you prefer to stand out?
I have never been a shy person. I do my
little bit to fit in but to the extent that it
is desirable or necessary. I don’t try too
hard to fit in.
It also helps that I live at Newman
College, an excellent residential college
within the University of Melbourne,
which is filled with international
students from diverse backgrounds
from all over the world. I had a
relatively smooth transition when I
came to Australia. I did struggle through

CONTD.

legal profession?
I am familiar with, and understand the
complexity of, gender diversity and
inclusion issues. Gender equality is
something that takes time, and we all
have to do our part at various levels in
various capacities. It is not that I have
not experienced it at all, but it has
certainly not been conspicuous. I have
been fortunate to be a part of
companies which valued gender
diversity and inclusion.
For instance, at my current workplace,
G+T, women account for about 61% of
the total workforce and 57% of the
lawyers. In fact, five months ago, 100%
of the partners who were promoted

it but having such diverse people
around me made it easier. Being a part

were women. It is only 1 of 17 law firms
to receive a Workplace Gender Equality

of the lovely Newman College is a big
factor that permits me to feel
comfortable to be myself.

Agency (WGEA) citation.

7.As a diverse woman of colour in

There must be a combination of
numerous measures to achieve gender
equality. I am a firm believer of

Australia, have you experienced any
barriers? How do you feel about
gender equality in the

affirmative action. Our past shapes our
present; everywhere in the world, the
position of women and other
marginalised sections of society as it
stands today is shaped by the past
prejudices and injustices. There are
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many situations, where unless there is a
positive push towards equity through
some tangible statutory or other
measures, the established interests are
too deeply rooted to wither away
naturally.
8.Are there any tips you want to give
to aspiring Foreign Qualified Lawyers
looking to make the move to
Australia?
I would like to take this opportunity to
tell the Foreign Qualified Lawyers who
are working towards their qualifications
here, to not give up easily when they
come here. One big step in the journey
towards obtaining a practising licence in
Australia is getting your foreign legal
credentials recognised by the respective
Legal Admission Boards. If you are from
a Commonwealth jurisdiction, you will
be advised by the Board to study the
core 'Priestly' subjects followed by
practical legal training or supervised
legal training. That is the default rule.
However, the Board considers each
case on its merits.
So, if you have strong professional
experience, do write to the Board to ask
them to reconsider their assessment.
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My experience has been that if you give
clear and strong reasons to the Board
along with proof, they are open to
considering your request; you have to
make it possible for the Board to come
to the right decision. I did not know of
this when I was applying to the Board,
and it was only much later that I learnt
that it is not uncommon for the Legal
Admission Boards to reconsider their
decisions.
The second tip is (and I know that this is
opposite to what everyone says)—Don’t
make everything transactional. There’s
so much fuss in the Legal field about
‘networking’. I don’t agree with that.

"I think one must
make acquaintances
and friendships for
the sake of it, not with
an ulterior motive to
gain something out
of it.
If good things
happen because of it,
that's very good. But
don't make that a
reason. That's a sad
and unhealthy state
of mind to be in. Don't
do it please. For your
own sake"

At Healesville Sanctuary, Victoria,
December 2021
(photo provided by interviewee)
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